Instituto de Administracién Publica (INAP)

PLANTILLA I
Procesamiento de datos procedentes del formulario FNC2 y la Plantilla Il
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Proteccion del Medio Ambiental 19 |76 12 |30 |27 |6 77 16 (10 (28 (11 (15 (15 |7 5 90 |19 |47 |19 |12 |36 5 21 24 139 17 683 9%
Ofimatica (Word, Excel, Power Point, etc) 12 |45 13 26 13 90 |8 11 10 (17 |9 6 [136 [5 135 25 39 |20 |5 12 |22 10 669 9%
Seguridad Ciudadana 13|74 |19 25 |34 [19 70 16 17 (10 6 110 [18 (28 13 [53 4 9 15 [18 |57 7 635 8%
Atencion enfocada al ciudadano (cliente) 10|24 |24 |31 |20 (35 12 80 13 13 88 115 |10 20 |15 |31 |20 5 27 |5 6 13 617 8%
Planificacion Estratégica 7 11(3 150 (8 8 18 8 93 60 16 22 |30 434 6%
Ley de Funcion Publica y Carrera Municipal 10 27 100 10 (17 8 |69 50 25 |23 |18 15 5 42 8 11 438 6%
Gestion de Calidad en Servicios Pablicos 17 11 7 22 |12 |18 |9 8 87 102 |7 28 38 |15 16 [23 [5 12 437 6%
Gestion de Riesgos de Desastres 19 40 15 [18 [17 18 70 |14 |39 11 26 |71 358 5%
Planificacién Urbana y Ordenamiento Territorial 10 |22 |29 17 9 6 8 82 80 (6 14 |26 5 35 8 12 369 5%
Etica en la Administracion Publica Local 10 110 10 |13 6 78 |4 6 32 |13 40 322 4%
Gestion del aseo urbano 69 13 33 14 (8 9 4 85 46 14 5 9 4 8 321 4%
Inteligencia Emocional 23 8 |13 80 76 29 3 42 274 4%
Proteccion de Espacios Publicos 53 17 44 14 (12 (14 4 32 30 |21 15 |7 3 7 273 4%
Contrataciones de Obras y Servicios 49 130 |7 5 191 2%
Gestion de Impuestos Municipales 7 [¢]0] 24 |15 52 16 204 3%
Contabilidad Gubernamental 5 85 27 |14 14 |3 34 7 10 199 3%
Formulacion y Evaluacion de Proyectos 27 4 5 113 7 8 164 2%
Cambio Climatico 37 40 17 3 42 139 2%
Presupuesto Participativo 20 22 15 9 10 5 29 13 123 2%
Gestion de Recursos Humanos 90 13 9 112 1%
[Planificacion y evaluacion de desempeio de recursos|
humanos 21 22 8 8 23 |13 6 5 106 1%
Gestion de Areas Verdes, Parques y Jardines 19 10 |10 (12 9 5 11 |19 3 8 106 1%
Patrimonio histérico y cultural del municipio. 21 5 14 15 4 10 35 104 1%
Servicio de Libre Acceso a Informacion 8 3 8 40 |12 |3 7 6 10 97 1%
Administracién de mercado 8 7 20 8 23 3 10 79 1%
Movilidad, Trénsito y Transporte 19 (10 30 5 8 5 77 1%
Auditoria Municipal 4 10 26 (14 13 12 79 1%
Gestién y Resolucion de Conflictos 12 10 13 35 0%
Formulacion del Presupuesto Municipal 8 6 5 10 3 32 0%
Movilidad, Trénsito y Transporte 21 21 0%
Conservaduria e Hipotecas 9 6 6 21 0%
Equidad de Género 20 20 0%
Registros de Contribuyentes Municipales 19 19 0%
Estrategia Nacional de Desarrollo 13 5 18 0%
Clasificadores Presupuestarios 7 4 10 21 0%
TOTAL 96 |423 |186 (102 |172 |267 (137 |48 [379 [920 |101 |123 |145 |115 |119 |100 |49 |907 |50 |897 [105 [286 (240 [142 [345 [156 [39 [109 [90 (296 (401 [47 (89 (116 7797 102%
5 habilidades priorizadas
Trabajo en equipo 10]133 |53 |34 [44 |74 30|11 (38 |150 |29 |41 (46 |33 |34 |17 (16 |163 120 |26 |57 47 [112 |31 |3 22 |31 96 |9 23 |21 1554 30%
Redaccién de Informes Técnicos 12 |41 6 |25 (36 20{11 [35 19 (10 (17 (12 (14 |9 11 216 |5 250 42 41 |39 10 40 [22 |5 7 17 972 19%
Comunicacién Efectiva 44 |42 31 |40 5 80 |17 |22 |20 |20 |22 |13 |6 [137 70 |12 |45 |29 |32 |45 |23 |6 19 [17 |46 13 |18 874 17%
Liderazgo y Supervision 14 44 21 (34 13(6 110 11 |12 |13 |21 15 [136 |10 (130 |13 22 [38 3 6 65 [52 |4 20 813 16%
Innovacién y Creatividad 35 |37 |11 26 90 12 16 12 137 16 20 80 |10 |7 509 10%
Relaciones Interpersonales 76 |34 |26 16 33 10 |1 5 55 34 17 5 19 |25 356 7%
Capacidad de Negociacion 14 6 37 |110 [19 13 10 15 32 35 |18 6 34 3 12 364 7%
Cortesia Telefénica 26 28 33 15 20 50 10 |7 48 19 256 5%
Gestion del Tiempo 4 26 (22 7 59 1%
Capacidad de Sintesis 17 9 24 50 1%
TOTAL 791329 |210 (77 |135]210(107 |39 [176 |540 |88 |96 |108 |94 [106 |61 |49 |789 |50 |625 |75 |186 [175 |134 |271 |131 |27 |65 |79 |[210 [298 |31 [62 |95 5807 114%
2 Tipos de actividad mas conveniente
para recibir la capacitacion?
Cursos Cortos de 1 semana de duracién 107 42 15 [19 17 (21 |10 133 150 [17 [69 [32 [134 [271 7 113 |7 18 1182 49%
Diplomado de varias semanas de duracion 20|52 |60 24 |71 |26 |12 130 25 |27 14 256 |12 200 33| 67[ 55 12 31 1134 47%
Cursos-Talleres de 1-2 dias de duracién 60 28 |55 [61 |24 |8 50 |25 |14 |21 32 |22 13 44 27| 59[15 14 36 18 626 26%




Cursos Largos de mas de 1 semana de duracion

16 33 6 14 (26 12 [20 [66 5 14 212 9%
TOTAL 36219 |60 [28 |79 |132(50 |20 |75 [180 |40 |33 |46 |44 |53 [32 |20 |389 |25 |350 |31 |95 |76 194 |397 |70 |14 |26 |32 102 [113 [12 |32 |49 3154 2912 |57%
Metodologia més adecuada para usted
recibir capacitacion?
1.Cuando se combinan teorias y practicas 491170 |70 [35 |70 |120(65 |11 |65 [120 |53 |39 |46 |39 |35 |30 |21 |393 |22 |350 |40 |78 |77 |53 123 |59 |11 |30 |34 |111 |88 |12 |28 |47 2594 100%
2. Cuando se usa la metodologia aprender haciendo

14 139 26 79 3%

TOTAL 49 [170 [70 |35 |70 [120]65 |25 |104 |120 |53 |39 |46 |39 |35 |30 |21 [393 [22 (350 [40 [104 [77 [53 [123 [59 (11 ([30 (34 ([111 [88 ([12 [28 |47 2673 103%
Los 2 horarios que mas prefieren para
el desarrollo de las jornadas de
capacitacion
1.En horas de la mafiana de dias laborables 1990 |80 |30 |63 |72 |49 |14 |58 |85 (38 (15 |48 |29 (38 (29 |8 248 |10 [280 [38 [69 |44 |37 |62 |29 13 (14 |89 [129 [10 (19 |26 1882 74%
2.En horas de la tarde de dias laborables 27 55 12 172 (12 125 36 21 10 12 482 19%
5. En horas de la tarde los fines de semana 21 |40 10 |12 11 14 26 24 |54 25 237 9%
TOTAL 401130 [80 |40 (75 |72 |60 |14 |85 |140 (38 |29 |48 (29 (38 |29 |20 |420 |22 (405 |38 |95 (80 (61 |116 |50 (10 |13 |39 |89 (129 |10 |19 (38 2601 103%
Género
1. Masculino 30 (102 [70 [35 (46 (81 [46 [19 (93 |80 |33 (33 [48 |25 |51 |30 [10 [251 [13 220 |37 |66 [27 (40 |85 |43 (12 (31 |25 |81 [102 [6 24 |24 1919 53%
2. Femenino 29 112 (86 (15 (49 (71 (34 (10 (38 |110 |24 (20 (17 |38 |26 |14 (16 (333 (17 |185 |16 |47 (90 |47 ]103 |50 [6 11 (22 |66 |60 [14 (18 |45 1839 51%
TOTAL 59 |214 |156 (50 |95 |152(80 |29 [131 |190 |57 |53 |65 |63 |77 |44 |26 |584 |30 |405 |53 113 [117 |87 188 |93 |18 [42 |47 [147 (162 [20 (42 |69 3758 104%




